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VACANCY

Policy and Campaigns Officer #2
with understanding of legal processes and instruments for women’s rights at EU level
Founded in 1990, the European Women’s Lobby (EWL) is the largest alliance of women’s non-governmental associations in the European Union, with members in all 28 EU Member States and three of the candidate countries. The EWL brings together the women's movements in Europe to influence the public and European Institutions in support of women’s rights and equality between women and men, based on a clear collective vision for a feminist Europe, and challenging stereotyping, sexism and patriarchal values.
Over the last 25 years, working across its membership to develop positions and lobby actions, the EWL has been connecting national women’s rights grassroots organizations with EU level policies working on issues relating to economic and social justice and independence for women, equal representation of women and men in decision-making, women’s human rights including the eradication of male violence against women. 

The EWL is now looking for a Policy and Campaigns Officer, to join its Secretariat in Brussels and be part of the Policy and Campaigns Team. Within EWL Secretariat, the role of the Policy and Campaigns Team is to: Ensure that EWL campaigns have an impact on women’s lives in Europe; Ensure that EWL campaigns contribute to EWL visibility and convey EWL values and vision; Ensure that EWL campaigns build from and support EWL members in their work, engagement and joint collaboration.

Your challenge will be to contribute to EWL’s policy and campaigns work and the implementation of EWL Strategic Plan, through: Developing and delivering policy, advocacy and campaign plans, with understanding of legal processes and instruments for women’s rights at EU level; Contributing to the Policy and Campaigns Team; Participating in the overall work of the organisation.
Starting date: September 2015
Deadline for applications: 5 July 2015
How to apply

To apply, please complete the application form and return it by e-mail to: ewl@womenlobby.org, mentioning in the subject line “EWL Policy and Campaigns Officer #2: FAMILYNAME”. 

NB: CVs and applications sent by post will not be considered.

Interviews will be conducted on 27 and 28 July in Brussels and by skype. Only shortlisted candidates will be contacted. Please note that the EWL will not be able to reimburse expenses for interviews.

The EWL is an equal opportunities employer.

Your role - Job description
	Role Title:
	Policy and Campaigns Officer

	Reporting To:
	Policy and Campaigns Director

	Location:
	Brussels

	Salary:
	2820 euros gross

+ meal vouchers and monthly commuting allowance on local public transport

	Conditions:
	Holidays: 26 days holiday a year (Jan-Dec) in addition to relevant public holidays

Hours: 37.5 hours week

	Role Purpose:


	To contribute to EWL’s policy and campaigns work and the implementation of EWL Strategic Plan, through:
· Develop and deliver policy, advocacy and campaign plans, with understanding of legal processes and instruments for women’s rights at EU level
· Contribution to the Policy and Campaigns Team

· Participation in the overall work of the organisation

	Key Contacts:

(Internal and External)


	Policy and Campaigns Director

EWL Secretariat staff members

EWL Members

Policy makers and politicians in the EU institutions; Representatives of other CSOs and social movements; Academics; Media


	Objectives
	Tasks

	Develop and deliver policy, advocacy and campaign plans, with a focus on legal processes and opportunities at EU level - 60%

	· Take the lead on specific campaigns and policy work, including moniroting legal instruments - at EU level and how these can strengthen campaign and policy work, as agreed with the Policy and Campaigns Director, according to EWL work programmes and Strategic Plan;

· Identify legal processes and opportunities for potential legal action and change at different levels, especially EU level, and mobilise resources for them;
· Engage in strategic partnerships with lawyers and/or legal experts to support EWL goals;

· Ensure that EWL campaigns and policy work are based on power analysis, framing analysis, SMART objectives, planning, evaluation, impact assessment at all levels (especially at EU level), and learning processes;

· Support EWL engagement in civil society networks and organisations as relevant;

· Support EWL strategic institutional engagement, including at EU level;

· Work with the Communications and Media Officer and support the drafting, coordinating and editing of EWL publications and communication tools and material (such as press releases, speeches, social media messages, web articles, etc.) as appropriate;
· Engage EWL members in EWL campaigns and policy work in collaboration with the Membership and Governance Coordinator, including through setting up and facilitating relevant working groups (or task forces) of EWL members;
· Coordinate and manage logistical arrangements for campaigns activities as appropriate and required;

· Contribute to the inclusion of an intersectional/diversity approach in EWL campaigns and policy work;
· Represent the EWL in external fora as appropriate.

	Contribution to the Policy and Campaigns Team - 30%

	· Participate actively and fully in the Policy and Campaigns Team;
· Participate in the annual planning budgeting for EWL through the Campaigns Team;
· Contribute to the annual reporting of EWL including reporting to the European Commission;
· Support and lead occasionally on the development and implementation of tools for planning, monitoring and evaluating our policy, advocacy and campaigns work;

· Monitor developments and conduct research at EU level, including on legal instruments, in some areas as needed/required;

· Facilitate working groups (or task forces) of EWL members as appropriate;

· Contribute to EWL’s sustainability through supporting EWL fundraising efforts and ensuring high standard project and budget management under the supervision of the Policy and Campaigns Director.

	Participation in the overall work of the organisation - 10%

	· Support the visibility and reputation of EWL through contributing to the communications, publications and representation of EWL, as well as EWL internal communication;

· Contribute to the life of the association through participating fully to staff activities and meetings as well in the governing bodies as required, and supporting other colleagues as appropriate;
· Supervise interns as appropriate;
· Support to general administration.



Your profile - Person specification
Experience
2-3 years’ experience in campaigning for political change
Proven knowledge and experience of the functioning of the EU institutions

Proven ability to manage and coordinate projects (including budget management) and develop working practices and tools (power analysis, framing analysis, SMART objectives, planning, evaluation, impact assessment, and learning processes)
Proven ability to work collaboratively with other NGOs (with partners or members, in coalitions or other formats), develop good working relationships and facilitate networks
Proven ability to monitor legal instruments and developments and develop strategic analysis of opportunities for potential legal change, preferably (but not exclusively) at EU level
Proven experience in facilitating collaborative working processes with diverse groups and people

Rigorous analytical skills and proven ability to write policy papers, briefings and articles 

Proven ability to develop effective communication to support projects and campaigns (publications, press releases, speeches, social media messages, web articles…)
Knowledge and personal qualities
Commitment to campaigning to achieve change

Dedicated to EWL vision of a feminist Europe
Dedication to feminism and to realising equality between women and men and women’s and girls’ human rights

Understanding of the European context on equality between women and men and women’s rights

Skills

Excellent written and oral communication skills, including presentation and training skills, and ability to interact with diverse groups
Good negotiation and facilitation skills

Excellent interpersonal skills, strong personal integrity, and ability to work as an effective team-player, including in an international and intercultural environment

Excellent written and spoken English, additional languages will be an asset

Excellent organisational capacities

Autonomy and sense of initiative

Detail-oriented, well organised, able to manage competing priorities and deadlines, and to adapt to changing circumstances
High proficiency in relevant computer technologies (word processes, presentation and spreadsheet software, internet applications, social media, database, etc.)

Creativity, ability to be innovative and imaginative, and learn from experience
Positive and motivating attitude
Other

Flexibility to attend occasional week end / evening meetings and to undertake European travel

Have a work permit valid within the European Union

APPLICATION FORM

1. General information:

	Name:



	Address:



	Telephone:



	Email:



	Social media:

Blog:


2. Further/higher education/other training:

	Name and address

of college/university
	From/to
	Qualifications obtained

	
	
	

	
	
	

	
	
	


3) Languages:

Please specify your level of competence by checking the appropriate box according to the following indicators:

1: Basic   /   2: Competent   /    3: Fluent    /   4: Mother tongue/Native

	Language
	Spoken
	Written

	
	1
	2
	3
	4
	1
	2
	3
	4

	English
	
	
	
	
	
	
	
	

	Others (please specify)
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	


4) Present and previous occupations:

Please give details of your occupation(s) starting with the most recent. Please include any unpaid work that is relevant to the post.

	Employer’s name and address (please start with current/most recent)
	From/to

(month/year)
	Position held and brief description of your duties

	
	
	

	
	
	

	
	
	


5) References:

All offers of employment are subject to receipt of satisfactory references. Please provide the names, addresses and telephone numbers of two referees, one of whom should be your present or most recent employer or an academic referee if more appropriate. Referees will not be contacted without your prior permission.
Please provide a number where your referees can be contactable at the end of July, as the interviews will take place on 27 and 27 July, and the decision will be made the same week.

a)

b)

6) Starting date:

 If selected, when would you be able to take up employment with the EWL?

7) Further information:

	Describe in no more than 10 lines us why you want to work with the EWL.


	

	Please give an example of a successful campaign / policy work experience you have been involved in.

What was your personal contribution? 

What did you learn?

20 lines max
	

	Please describe a project or an event you have managed? What was your role?

What are the challenges you encountered in terms of project management?

20 lines max
	

	Please give an example of a collaborative process with diverse groups and/or people you have been involved in.

What was your personal contribution? 

What did you learn in terms of best qualities for a facilitator, and in terms of best tools to facilitate?

20 lines max


	

	In a context of backlash against women’s and girls’ human rights in Europe and globally, what do you think are the challenges and opportunities for the feminist movement?

What are your personal views on the values we need to convey?

20 lines max
	

	Please provide a communication material you were involved in (can be an attachment, a link, etc.).

What was your role in producing it?

What are you the most proud of about it?

20 lines max
	

	Please give an example of an action you were involved in which combined the use of legal instruments and possible legal action. What did you learn which could be useful for the EWL? 
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 Funded by the Progress Programme of the European Union
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