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01 Introduction
i. Why this course?
Over the past decade, young people around the globe have faced very different but great challenges:
unemployment, skills gap, vocational trainings, outdated educational formats, school-to-work transition
etc. Consequently, "empowerment" has become the buzzword in business, evaluation and youth
development. Because of its wide use, the word “empowerment" has many different meanings to
people. Discover Yourself: Build a Career and Make an Impact is an interactive MOOC that will empower
youth through a holistic approach on four different skills sets and dimensions: personal development,
professional/career development, community development and sustainable development. For the
purpose of this course, empowerment is defined as a way to provide practical tips and opportunities
for young people to develop the competencies they need to become successful contributing members
of their communities. Youth represents a community of possibilities, and not a community of
challenges. Thus, the course topic will embrace four core questions in the quest to building and
promoting the possibilities and potentials while being aware of the challenges of our times.
The structure of the course follows the four questions as separate knowledge units in the following
sequence:


Chapter 1: Personal Development: What do you love doing?



Chapter 2: Professional Development: What do you do well?

Course Instructor: Antoaneta Ivanova





Course Instructor: Bistra Kumbaroska
Chapter 3: Community Development: What is the community, environment and market around
you?
Course Instructor: Ana Alibegova
Chapter 4: Sustainable Development: What the world needs?
Course Instructor: Marija Matovska

These four knowledge domains, according to the Modified Aristotle Bancale Venn Diagram are deemed
critical to the progress and development of youth’s personal development and career success. This
course structure works well for self-paced courses that allow students to select which topic to
complete next in a titime-frame that meets their needs. The course is organised into chapters and
units and each unit consists of activities, resources and labels.
The course will integrate innovative combination of learning theories and methods, including John
Holland theory of Career Choice, Otto Scharmer’s Theory U, Dorothy Shapland’s Venn Diagram for
Personal Development, Peter Block’s Community building theories and best practices, and lastly
Hartmut Bossel’s Theory, Method and Applications for Sustainable development. The teaching methods
used include: two-way communication, interactive quizzes, peer-to-peer learning, teaching guidance
through videos, forums, multilingual products, customized homework support, reading assignments in
journals, monographs, and supplementary books, use of community or local resources etc.
The MOOC is part of a youth-strategic partnership project titled “Cease Cowering: Youth Empower
Action Here!” (CC: YEAH) supported by the programme Erasmus +. The project is based on partnership
between the Association for Education Mladiinfo International from Macedonia, Mladiinfo Slovensko
(Slovakia), The Global Experience (Germany) and Iversity (Germany). As a part of the project, the course
content was developed, the video shooting was organized in Bratislava, Slovakia and a special

brochure containing the materials from the course was produced. The expected project results can be
summed up as following:
- Development of an innovative approach in the process of self-learning based on Open Education
Resources;
- Enlarged awareness on required skills and competences needed for youth career development;
- Increased soft, entrepreneurial and digital skills of youth through non-formal online education
opportunities;
- Created a strategic approach and mutual action on youth development among involved partner
organizations.

ii. Prerequisites Knowledge
Discover Yourself: Build a Career and Make an Impact is an inclusive, free and open course for all visiondriven, knowledge-hungry and goal-oriented young individuals. We aim to attract young people aged
18 to 30, from all around the globe who are eager to work on themselves and to grow both personally
and professionally. The idea is to provide those interested youth with concrete skills and tools to boost
their potentials as well as to bring relevant information to them that will encourage them to
undertake concrete activities in the communities where they live. In the same time, we are also
targeting youngsters who have fewer opportunities and face economic, social, educational or
geographical difficulties and through the MOOC we want to bring them closer to the world of
opportunities.
Moreover, there is no prerequisite knowledge necessary to do the course, however the participants
should be fluent in English and have stable access to Internet. The course participants should be
devoted to follow the course and do the tasks, as well as they will be encouraged to go through the
further readings and expand their knowledge. In addition, the course reflects the methods of nonformal education as complementary to the education obtained at educational institutions and
therefore, it cannot be compared to the Bachelor or Master courses.

iii. Overall course objectives
The whole course content is organized around 4 chapters devoted on: personal, professional,
community and sustainable development.
At the end of the course, you will be able to:
a) Personal development chapter:
- Discover what your interests, values and personal characteristics are;
- Identify exactly what you want and what you do not want to do.
b) Professional development chapter:
- Understand the drivers behind your career preferences and choices;
- Learn how to recognize your talents and interests and how to match them with your concrete
professional career;
- Identify the skills which you can offer as well as learn about your current skills gaps.
c) Community development chapter:
- Demonstrate knowledge and ability to create a plan to help you improve your soft skills;
- Recognize opportunities for your career enhancement both within and beyond your current status;

- Summarize your achievements and skills in appropriate formats for future employers or academic
institutions.
d) Sustainable development chapter:
- Extend and make most effective use of your professional network both on- and off-line
- Learn what the world career trends are;
- Discover how your career choice can influence the world challenges.

iv. Pedagogical approach and methodology
One very important aspect of Discover Yourself: Build a Career and Make an Impact is the pedagogical
approach and methodology used. Firstly, students were surveyed on what they expect to learn prior to
the course, the perceptions of skills and needs to be addressed have been clearly mapped out. Based
on the survey, we developed the course materials and assignments, reports and discussions that
accommodate students’ own learning goals. The course will combine two pedagogical approaches for
online use: project based learning combined with reality pedagogy.
Project-based learning is an approach to teaching that focuses primarily on having students engage in
explorations of real-world problems and challenges. Examples from real life and best case practices
will be shared as stepping stone for discussions, homework assignments and forum assignments.
Reality Pedagogy is an approach to teaching and learning that focuses on teachers gaining an
understanding of student realities, and then using this information as the starting point for instruction.
It begins with the fundamental premise that students are the experts on how to teach, and students
are the experts on content. This will be done through online communication, forums and online
community management. Reality pedagogues/teachers believe that, for teaching and learning to
happen, there has to be an exchange of expertise between students and instructor.
The teaching methods used include the following tools: presentations of the topic, graphic and audiovisual materials, as well as statements from young professionals with first-hand experience on the
issue thereby providing a holistic approach. The students are expected not only to follow the course
content, but also to get engaged through the tasks and additional materials provided for them as part
of the course.............................................................................................................................. .........

v. Team of course designers
Antoaneta Ivanova, MA
As founder of Mladiinfo Antoaneta Ivanova devoted her life to help
others get free education opportunities because she believes that
everyone deserves a chance to further their educational goals.
Launching a web platform that presents scholarships and free nonformal education possibilities she fostered young people to spread
useful information online and promote the model of "sharing is
caring" about free education. Today Mladiinfo is a meeting point of
170 000 visitors every month who look for their career path.
Mladiinfo today is an organisation with 8 branch offices in SEE, with
headquarters in Macedonia. "The world is full of opportunities for
you, so never stop looking for them on every "corner"", Antoaneta adds.
In 2016, she co-founded the first accelerator for young social startups in Macedonia, Impact Hub Skopje (candidate).

Ondrej Mesiar, PhD
Ondrej Mäsiar is the chairman of Mladiinfo Slovensko. After his EVS
experience in Mladiinfo International in Skopje, Macedonia, he came up
with an idea to start non-profit organization that will help youth to
develop professionally and personally by providing them information
about various educational opportunities. This is how Mladiinfo
Slovensko was created in 2010. Ondrej in in charge of finances,
reporting, organizations long term vision and mission and for new
cooperation and organization PR. When asked to describe himself, he
says: I am an idealists interested in international projects (Erasmus+
etc.), youth work and education.

Ana Alibegova, MA
A firm believer in the power of free education and travelling, Ana is
connected to Mladiinfo from the very start. She is responsible for
research, project writing and implementation, as well as participates in
the strategic organizational planning. Having a background in
journalism, she is also helping with the articles section of Mladiinfo.
She has completed Master studies in Interdisciplinary Research and
Studies on Eastern Europe at the Faculty of Political Science "Roberto
Ruffilli" - University of Bologna, as well obtained a Master degree in
Media and Communications at the University Ss. Cyril and Methodius in
Skopje. Her fields of work include: youth information, media, youth
empowerment, social entrepreneurship, whereas my research interests
encompass also: reconciliation, durable peace-building, minority
integration, anti-nationalism, as well as diversity.
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02 Chapter #1: Personal Development
Course Instructor: Antoaneta Ivanova

i. Introduction: What we understand under “Youth Development”?
Participants get introduced to the definition and key concepts of empowerment and youth
empowerment. They learn about 4 levels of youth empowerment: personal, professional,
community and sustainable development. Additionally, they will be able to identify in which
stage of empowerment they are at the moment.
Welcome to the first chapter of “Discover Yourself: Build a Career and Make an Impact”.
The team of Mladiinfo International, together with its partners will show you the path to your
development. We will go through 4 stages: personal, professional, community and sustainable
development. At the end, you will know who you are, what are you good at, which carrier steps you
should take, and how you can do something good for your community and for society in general.
You are probably asking yourself where this idea came from to make a MOOC with not-so-typical
content and using methods from non-formal education? Let me share my story with you. As an
ordinary young girl I believed that people should care and share the things they possess, whether that
be knowledge, experience or simply stuff. These were the personal values my parents taught to me.
However, I never knew what I wanted to be when I grow up. The only thing I was good at was teaching
and helping my best friend Filip from primary school, who was a kid with special needs. After
completing high school, I decided to study journalism, but I always knew I never wanted to become a
journalist. At the end of my university year, I discovered that I could do voluntary work in a nongovernmental organization. There I found my passion to work on projects that connect youth, media,
trust-building and reconciliation, which were initiated after the violent conflict that affected my
country. After many years of working in NGOs, I established my own with a mission to help
disadvantaged
young
people
to
fulfil
their
educational
potential.
As you can see from my story, there are different factors that influence our career and professional
choices. This is why we decided to structure a program that will help you to discover yourself and
realize where you are today and where you want to be in the future. In our first unit, we will give you
an overview of your personality and how this could influence your career choice. In the next three
chapters you will identify the personal values that you appreciate the most and how these values
influence your choices. Furthermore, you will be guided to discover your personality type and will have
a chance to test yourself and find out which personality type you belong to and how to connect it to
your potential career.
In the second unit you will map out the core elements of your career, guided by a tool called The
Professional Self Canvas. Based on your personal canvas, we will help you navigate your career path in
the vast sea of opportunities and options. You will be given a tool to assess your most suitable career
choice and identify where you need to focus your efforts to develop your professional story. In addition,
this unit will walk you through the best ways to articulate and build your CV – and present other tools
to help bring you closer to finding your dream profession. Lastly, this unit will touch on the topic of
entrepreneurship as a professional choice that allows you to create a job for yourself instead of having
to find one.

In Community Development Chapter 3, we will help you
discover what and how the empowered YOU can do for
your community, for your peers, for your neighbours. You
will learn how to identify a problem in your community
and show you how to look for a solution. Next, we work
with you to address your problem and draft your project
idea. Together we will go through the basic steps of
project writing. Last but not least, we will provide you
more details about the programmes that can support
your project idea. At the end of the chapter, you will be
inspired to take the community into your own hands and
move things forward!
In the last chapter, chapter4, we will take a step back and
ask ourselves What is the big picture? What are the challenges in the world today? We will speak
about the Sustainable Development Goals and discover ways you can expand your circle of influence.
We will finish the course with the three elements of sustainable development - economic, social and
environmental. We want to motivate you to take personal social responsibility for your surroundings
and maybe even for the whole world. Are you ready to take the journey? Let’s start.

ii. What is personal development: What do you love doing?
Participants identify what they want to do and
will receive the knowledge to identify what
their personal values are.
Did you ever think about which values are
Values are strongly held beliefs that you
might not even know you have. Our family,
important to you as guiding principles in
friends, community and the experiences we
your life? And what values are less
have had, all contribute to our sense of who
important to you? It is very common to hear
we are and how we view the world. We
from career experts that you should define
often tend to think that our beliefs are
your values first, before deciding on your
based on reality, but it is actually our
career path. This may sound easy, but you
beliefs that govern our experiences. The
cannot define your values without knowing
beliefs that we hold are an important part
what they are. Different people have
of our identity. They may be motivated by
different values, and these often determine
religion, culture or morals. Beliefs are
the things they do in life. For example, a lifeprecious because they reflect who we are
and how we live our lives.
saving surgeon will have different values
from a respectful musician, who will have
different values from an award-wining
entrepreneur.
Did you know that some values you pick up
from your childhood? Others you pick up along the way. Values guide you through your life, whether
you are aware of them or not. Values affect your decision-making, even, or especially, in big life
decisions. Values affect your behaviour. Values affect your overall happiness. In this chapter we would
like to help you to become more aware of your most important values and priorities in life, as well as
to compare possible career choices based on your values. We will show you how to test yourself and
find out what the most important values are for you. I believe that when you have them on the table
in front of you, it won’t be easy to decide which of them are more valued than others.

Have you ever considered which values you appreciate the most? For example: equality, diversity,
justice, family life, wealth, security or some others. You might end up with a long list of values and that
is fine, but you should focus on the values that best define you. So the next step is to identify your
values and find the 8 most meaningful ones. This can be a challenging step, so we have prepared an
interesting test for you. Before taking it, read the articles we prepared for you for this
chapter.............................................................................................

Image 1: http://vpr.psych.umn.edu/miq.html

iii. What is your personality type: Self-discovery
Participants get an overview of the existing personality types They discover what personality type they are
and how to connect it with their potential career choices. They learn about the positive and negative accepts
of each personality types and also the different mix types.
Today many of young people do not know which personality type they belong to and they never
connect it to any of their professional of career choices. In this unit we are going to discuss the
existing personality types and how they influence the career paths. I’m sure you’ve heard when
someone called them self as extrovert or introvert. So, this two types were discovered by Carl Jung
who developed a theory where every person has a personality type.

According to the Jung theory the one who sees everything in terms of the objective is extrovert and
the other who sees everything in terms of his own situation is introvert. Extroverts like action while
introverts like to observe and to think about certain action. Extroverted recharge and get their energy
from spending time with people, while introverted recharge and get their energy from spending time
alone; What is important to remember is to think either you is an extrovert where your flow is toward
people and objects, or you are an introvert and your flow toward concepts and ideas. According the
theory beside the personality types there are also our mental functions of how we perceive and judge
the surrounding and they are defined as: thinking, feeling, sensation and intuition. They are essential
because not everything is black and white and between these two types of personality there are 16
mix types.

In order to find which of these mix type you belong to, you should think on how do you prefer to take
in information? How do you prefer to make decision? Or how do you prefer to live your outer life?

Once you’ve taken your personality typing quiz you’ll discover
which of the 16 types you are, as well as the percentages of
each category that you registered within, and once you know
your type, Google search will bring up many useful
information about it.
While I’ve taken the test I discovered that I’m very introvert
who sometimes is mistakenly considered as extrovert because
I appear so outgoing and I’m interested in people.

Another thing to keep in mind is that when professional
companies use this test while choose the candidates for their job positions but they are generally of
higher quality and more accuracy. This chart displays ideal career paths for each of these 16
personality types and this is a proof that companies already using this testing method. But you should
remember that this chart is giving you a direction of course because in general all 16 types can be
successful in any profession. Enjoy—and happy self-discovery!

Image 2: http://www.humanmetrics.com/cgi-win/jtypes2.asp

03 Chapter #2: Professional Development
Course Instructor: Bistra Kumbaroska

i. Getting to know your professional self
This unit is about getting to know a tool that will help you map out the core elements
of your career: what you enjoy doing, what your personal characteristics are, what
you imagine doing, and what your formal/non-formal education is. Lastly, this unit
ends with clear understanding of your professional “you”
The Fourth Industrial Revolution is interacting with other socio-economic and demographic factors to
create a perfect storm of business model change in all industries. The world is about to see major
disruptions in the labour markets, with new categories of jobs emerging. The skill sets required in both
old and new occupations will change and transform how and where people work. Have you ever heard
of a Garbage Designer or Robot Counsellor? Well, you may by 2030.
But nothing really matters or makes sense unless you get to know your professional self first and drive

your choices based on your wishes, skills, needs and capacities. In this unit you will be able to work on
the core elements of your career, by a tool called My Professional Self Canvas.

The first thing you need to do when you start filling in this canvas is to focus on your Ideal Vision of
the Future.
These vision is made of wishes, principles and priorities. If you don’t have a clear vision of future I’d
recommend you to ask yourself: How do I imagine my birthday number 40? What is the first thing I
see when I wake up?



Where do I live?
Where do I go to work?

The answers to these questions, plus any other answer you’ll come by will help you define with some
clarity what your expectations are in terms of family, friends, professional achievements and lifestyle.
List the 5 most obvious elements under the Wishes section.
For me, those are: travel, big social network, unique projects and businesses, no money worries and
poetry.
Then try to connect the wishes to your core values or principles, to the core drivers of your decisions
and choices in life. For me, the core values in life are freedom, impact, community, and creativity. All of
them connect to the wishes I already listed. If you have a core value that does not relate to your
wishes, please make sure to write it in anyway. Lastly, please number the level of importance from 1 to
5 on how you prioritize the ideal visions and values based on their importance. I started by prioritizing
my values and ended up with having two wishes that mark highest.
The next box is called The present. A well thought through and original vision of future is essential
and useful only if it is aligned to what we do in the present. Please list the education and working or

volunteering experience you have had so far, and connect it to your principle drivers defined in the
first assignment. You might find out that some of the action you took in the past are not aligned with
your defined principles of today. But that is definitely nothing to worry about. Your professional self
needs to have awareness and clarity on all your actions and how they tie into each other. Believe me,
at the end it will all make sense.
The last part of the canvas is merging your ideals and your reality. That’s the box marked as Ideal day
One core element to discovering your professional self is capturing your perfect day in professional
terms. Write down all the things you love doing in one day but take into consideration the ideal vision
of your future, connect it to your present and fill in an agenda that reflects your ideal but realistic day.
Yes, please be realistic, don’t forget to include sleeping, meeting with family or friends, and make sure
you don’t go over the limit of 24 hours per day. My list clearly reflects a lot of the number 4, and less
of the number 1. The note to myself would be: my number one principle is freedom and the two
wishes that go with it are travel and no money worries. If my ideal day has only few activities that
relate to these wishes, I need to rethink my day and include more of what I consider number one
principle for myself.

Take your time to fill in all the parts of the canvas. As soon as you are finished, you will be able to
enjoy looking at a one pager of your professional self. This will help you understand, define and clarify

many of the core aspects of your next career decisions and steps. You will notice how unique you are,
just like everyone else!

ii. Are you ready to discover your success?
Self-discovery or self-creation – where does your true career identity reside? In this unit
participants connect the core elements of the previous unit with an online navigator tool that
brings them to their most suitable career prospects. Understanding what you want to do as a
professional is only one part of the story, another part is to dive deeper into your field of interest
and upgrade your skillset in order to find and match what you are looking for or dreaming of.
Now that you have finished your Professional Self Canvas, you have a clear vision of your ideal future,
the core principles that drive your career choices, and you know how your working day looks like. Keep
in mind that this canvas is not a final one. Look at it from time to time and adapt it to your changes
and new ideas. Your professional self is a work in progress: on paper and in real. This was only one
step towards shedding light on your professional growth and path. Now let’s move on to the next one!
Please take a closer look to what you wrote in your ideal day description. Find out if that list of
activities fits a job description on the current market. Think of the jobs available in your city, and
country first, but do not forget about your region or the globe. Use the Canvas to write down the Job
Title that best explains your ideal profession. In case you can’t think of any job description from the
current market, don’t panic! You are not the only one who has imagined a job that is not available on
the market. However, try to find out the industry or fields of work that are closest to what you have
described. Write them down in the lower part of your canvas.

Image 3: http://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/publication/wcms_368626.pdf

According to the International labour Organisation, the market today needs to provide jobs to more
than 40 million additional people every year.
The same report reveals a shift away from the standard employment model, in which workers earn
wages and salaries, have stable jobs and work full time. In advanced economies, the standard
employment model is less and less dominant. In emerging and developing economies, there has been
some strengthening of employment contracts but informal employment continues to be common in
many countries.
The second crucial step in your professional development is discovering, researching and
understanding what is out there, what kind of jobs and labour patterns are occurring in your local
environment and in the world. Luckily, many institutions provide us with useful reports and
information from every corner of the world. Not all of them are reader friendly for young people like
you, but please take the time and patience to understand at least parts of them.
For example, take a look at the graph on the next page:

It provides estimates of age- and sex-disaggregated jobs gaps for the world as a whole and across six
geographic regions. What do you read out of it? Well it clearly shows that nearly 73 per cent of the
global jobs gap in 2014 were due to a shortfall in employment among women (primarily adult
women). A closer look reveals that the jobs gap in the Developed Economies and European Union
region is far more severe than that in Asia and the Pacific.
You see, your current location, age and sex affect your potential of career success. This and many other
reports will allow you to understand the market you are entering with all your passions, dreams, ideas
and potentials. However, it is not the number of ideas or characteristics you hold that is important but
rather the potential connections between them.

In order to connect your activities with your characteristics and interests, we have built a career
navigator tool for you.

Make sure to click on this link: http://assessment.mladiinfo.eu/ and follow the steps. Your filled in
canvas will help you choose between the vast variety of option given in the quiz. Make sure to mark all
your Activities in step 1, All your Characteristics in Step 2, and all the school subjects you enjoy
learning in step 3. As a result you will find out the top three career clusters that best match your
inputs.
If you are in doubt about some of the choices, remember what Einstein said: The intuitive mind is a
sacred gift and the rational mind is a faithful servant. We have created a society that honors the
servant and has forgotten the gift.
Rely on your guts!

iii. Building and articulating your career path
Are you using the right medium for the message? CVs, portfolios and other ways of sellingyourself.
Your personal brand. What does your on-line profile say about you? Can you decode job
descriptions?
As you leave school or college and go about looking for a job and building a career, you’ll hear the
term CV thrown around quite a lot. Sadly, some schools and colleges are so focused on your academic
performance, that they forget to prepare you for the big wide world of work… and many students are
unaware of even how to write a good CV. And it’s not only about your CV. CVs, portfolios, infographics,
motivation letters and a bunch of other forms will become your best friends. Or they are already. Your
professional self needs to choose the best channels and ways to present itself.

Take a look and spot the differences between these few CVs:

Although different in how they look, all the CVs have certain parts in common: they present your
history of education, working experience, skills and competencies and other qualifications.
CVs have a soul, although they are usually available as attachment or simply on paper. The soul of a CV
is your story, how well you present your experiences and how relevant they are to the jib that you
apply for. Do not use the same CV and motivation letter for all your job application. Understanding the
job you apply for, researching about the company or organisation, checking it out as if it was a hot girl
or boy you would flirt with is crucial to your success. Check their website, Facebook, twitter, their
LinkedIn. Try to find out if there is anything you really like or dislike about that job. Find out what are
they really looking for, if your values align, if you like how the team looks, if you see any special
connection to their brand. Try to use those details for making your motivation letter and CV personal.

Keep your CV interesting to read, informative and relevant. For example, whenever I applied for a job
related to entrepreneurship, I focused most of my CV on the experiences related to business
development and management. My 7 years of volunteering as a translator at a poetry festival were
only mentioned with one sentence. However, if I would have applied for a translator job, I would have
elaborated in detail this volunteering experience. A CV should always be not too long, but not too
short either. Fill it with the truth about you, about who you are personally and professionally. Use the
Professional Self Canvas from Unit 1 to inspire your words and sentences. Always remember to do a
spell check. Bad spelling is a complete ‘no-no’ and it’s avoidable.
Lastly, use innovative tools that are available online to build a visually beautiful CV. A visual sends a
stronger message much faster. However be careful to fill in the visual with meaningful content.

o www.vizualize.me
o www.kinzaa.com
o www.canva.com
In order to understand what do companies usually look for when recruiting, which parts of the CV are
most relevant and how they make their final decision, we talked to Tamas from Centire, a medium
sized consulting company from Slovakia that has been on the market for more 20 years!

And don’t forget to check your assignments for today:

iv. How best to invest in your career?
The market today offers diverse ways of how you can develop your career. In this unit, we look at
entrepreneurial career choices, creating jobs for yourself and how investing in your career pays off
with great successes. This unit outlines certain opportunities for continuous professional
development.
The market today offers diverse ways of how you can develop your career. Looking for a job and
finding one is not the only one. In this unit, we will look at entrepreneurial career choices, and what it
could mean to create a job for yourself. Entrepreneurship is not a title, a job or a religion. It is a
mindset, and it is that kind of a mindset that can help you develop your career whether or not you are
interested in business.
Whenever we choose to take on a journey not chartered, we are engaging in a “small act of
entrepreneurship.” Being entrepreneurial is essentially about thinking and doing something that we
have not done before, in order to achieve a desirable goal or outcome. It is about assessing a situation,
designing alternatives, and choosing a new way — or perhaps a combination of ways — that we hope
will lead us to something better. If you google the term entrepreneurship today, you will find 119
million hits – it is one of the most popular trends of modern times.

The word entrepreneur has served as inspiration for many new words and trends: like internships:
which means internships in startups or social entrepreneurship: where social impact becomes the core
of a business venture.
One of the ways you could use entrepreneurship in your best benefit is to find a group of like minded
people in your local area. Try to map out the leadership and entrepreneurship clubs in your area or
even better check if there are any coworking spaces nearby. Use their website to find out what kind of
opportunities they offer, usually they are full of events, invitations and cool projects. This places and
organisations can have tremendous influence on your professional growth and can serve as a platform

for testing and building your capacities. AIESEC, BEST, IAESTE, Global Shapers, Impact Hubs, We Work,
and many other organisations offer such spaces around the globe.
In case you have a clear idea of a business or organisation that you want to create and manage, use
these spaces to prototype it. Start small, test smart and transform your idea into a real experience.
Share it with others and listen to their reactions. Feedback is sacred. Cherish it. Ask for advices but be
careful. every advice is autobiographical. Expose yourself to as much experiences as you can. Because
every experience will help you shape your best professional life.
Education is not only bound to school tables and boards. Education is also based on experiences,
trainings, seminars, even street life. Invest in a blend of all of this because all of it shapes your career
in many ways. Keep in mind what Tony Gaskin said: If you don’t build your dream, someone else will
hire you to build theirs.”

04 Chapter #3: Community Development
Course Instructor: Ana Alibegova

i. Introduction: What is Community Development and How to Make an Impact?
Participants get introduced to the definition and key concepts in community development (6-I's,
stages of community, aspects of development); they learn about the channels they can use to
make an impact in the community and discover how to find an NGO suitable to their needs or
how to act as individual or member of a non-formal group. Participants will be able to identify
relevant NGOs to their interests and needs in their communities.
Are you ready to grasp one more chapter and get that much closer to the empowered YOU? Continue
the journey of self-discovery and development with us! So far, we have identified your personal values
and beliefs, and we have discussed together how to find the perfect career for you and how to best
invest in it. Now is the time to move a bit further and shift your focus from self-development to what
you can do for the world around you. Let’s start with the people who surround us: our peers,
neighbours, those old people playing chess in the park or those young girls gossiping while drinking
coffee in the sun. What can we do for them? How can we make our COMMUNITY better? What do we
understand by the words “community development”? A simple internet search leads us to numerous
definitions about what exactly the term community can mean.
Many scientists refer to community as a combination of the
terms: “Common” and “Unity”.
Others explain the term more profoundly.
The Merriam-Webster Dictionary defines community as:
1) a group of people who live in the same area (such as a
city, town, or neighbourhood)
2) a group of people who have the same interests,
religion, race, etc.
3) a group of nations.
The Cambridge Online Dictionaries have a slightly different understanding of “community”:
1) the people living in one particular area or people who are considered as a unit because of
their common interests, social group, or nationality
2) a group of animals or plants that live or grow together
3) the general public.
Combining these two definitions and taking into
consideration many more, which you can find in
the additional resources listed under this chapter,
we would understand the community as group of
people who live in the same area, but are also
united because of same interest, needs or some
other social feature such as religion, nationality, or
belonging to a social group.

The next question we would like to discuss is: what exactly is community development? This buzz
word appears in the media every day, it is a hot topic in academia, and above all it is popular among
civil society organizations.
Morgan Scott Peck, an American psychiatrist and well-known author, has identified three essential
ingredients of community: inclusivity, commitment and consensus. Moreover, he focuses on the
community-building process, which typically goes through 4 stages:..............................................
1) Stage One – Pseudocommunity: when the people involved think the relations between the
members are fine, but in reality the community is underdeveloped; where conflict is perceived
as something negative
2) Stage Two – Chaos: When different members begin to openly express their frustrations and
disagreements and the community realizes that disagreement or conflict cannot be avoided. It
might sound a bit tricky, but in this case chaos is perceived as a challenge and also the first
step towards an authentic community.
3) Stage three: Emptiness: when the members of the community shift their focus from their own
needs to the needs of the group
4) Stage Four: Authentic or True Community: individuals provide each other empathy and
understanding.
Once we have a clear idea that we want a community based on empathy and understanding, we
should roll up our sleeves and get to work.

First of all, try to identify what the problem in your community is that you would like to find a solution
for. Too much garbage on the streets? Lack of youth centres and facilities? Need of a shelter for street
dogs? Once you know what you would like to improve or change, you need to share your idea.
Speak with your family, with your friends, classmates, co-workers.

Remember that if you join forces with some of them, the possibility to make an impact will be bigger.
See how you are going to act: will you work on the issue alone? Will a group of you and your friends
gather and act together? Maybe you would like to work on the problem in a more systematic and
structured way, and you could join an organization whose mission and vision you share.
Whether individually, in an informal group or through a non-profit organization or similar entity, first
find out whom you should address the problem: to the local government, to the central government, to
all politicians, or maybe to the business community. Remember, these are the key steps for achieving
your goal:............................................................................................................................. .................




identifying a clear issue and possible solution that you want to work on
finding the right people to act with
addressing the issue to the relevant institutions or bodies.

We will continue to move forward with the tools for how we can develop our community. In the next
unit, we will learn how to present your solutions to the identified issue, or as we like to say: how to
draft your project idea and present it to the relevant stakeholders. Stay tuned!
And don’t forget your homework for today:
Exercise: Identify 5 non-governmental, non-profit, civil society organizations (CSO) that are active in
your community. List their organizational vision, mission, activities, as well as how one can join them
and become their member

CSO 1

Name:
Vision:
Mission:
Activities:
Membership:

CSO 1

CSO 1

CSO 1

CSO 1

ii. From Idea to Proposal: Define and Present Your Project
Participants learn how to define their ideas for improvement of their community. They receive the basic
tools and skills needed to organize their ideas and present them in a form of a project or initiative proposal.
Moreover, they are able to work on a concrete idea they would like to turn into action and boost the quality
of their community.
In the previous unit we discussed how to identify a problem and a potential solution, with whom to act
and where to address your proposal. In this unit we will get ready to draft our project idea or initiative
proposal.
Let’s imagine that you have identified a lack of opportunities for non-formal
education and entertainment of youth in your neighbourhood. Your solution to
this issue would be the opening of a youth center where young people can
spend their free time, learn something new and meet new friends.
Once you start researching to whom you should address this initiative, you will discover that it might
be quite connected to the work of your local government. If you research what they do, you might find
out that they have a department for youth responsible exactly for such initiatives. So, there you go!
That is the address you need.
The next step would be to learn about the form in which you should present your idea. There are many
different applications, questionnaires or guidelines for different project proposals. We will show you
the key elements present in almost every project proposal: whether it is to be submitted to the local
authorities, to community programmes, or to universities.
Start with the rationale behind your project: what is the background where you have identified a
problem and what will be your solution? For example: at least 100 people in your neighbourhood are
aged between 15-30. They don’t have anywhere to spend their free time and to do something
productive at the same time. Many of them would like to be more involved in different activities, such
as CV writing workshops, language exchange meetings, intercultural evenings, and so on.
Let’s imagine that in the local action plans it was written that the local government would open the
door for initiatives promoting youth well-being. There you have your match! Your solution corresponds
with the action plans and programmes of your local government. When you present the background of
the project, be sure to explain why it is important and how it is beneficial for all.
The next step would be to draft your objectives. What do you want to achieve? Describe the outcomes
for the target group: Perhaps young people will become aware of their potentials and talents? Maybe
youth in your community will boost their language skills and acquire tools from non-formal education
that are beneficial for their future?
Try to be CONCISE, CLEAR, and DIRECT. The project objectives should be SMART: Specific, Measurable,
Achievable, Relevant and Time-bound. A good objective for our project would be: To provide
youngsters from community X with career development tools.

If we want to go further, we can add some indicators to the objectives: At least 50 youngsters from the
municipality X will attend 3 workshops on CV and motivation letter writing in one year time. It is not
so difficult, is it?
Another question to think about is the impact you want to achieve. How will your target group benefit
from your project? What is the expected impact of your project on the local, national, European and
international level? What changes will it bring to the
target group and organizations or stakeholders
involved?

Back to our youth center, start thinking about the
bigger picture: why do we need such a center and how
will it improve the lives of youth in the area? How
important is it for their well-being? How important is
it for the whole community, not only the youngsters?
Another essential aspect is to develop a strategy for
how you will make the results of your project visible.
The fancy word is: DISSEMINATION.

Think about all the possibilities available to promote
the project: your webpage or the webpage of the organization you represent, social media channels:
Facebook, Twitter, Instagram and others.
Check the possibilities for contacting traditional media: newspapers, radio and TV stations. See if you
can meet representatives from the civil sector
and talk with them or try to meet relevant
stakeholders and inform them about the
project.
There are millions of ways to spread the word
about your project, but try to find the ones
that will bring you to a larger audience but
will also inspire them to take action.
Think about what will happen with your
project after it is completed. What will stay
and how can we ensure its sustainability?

The story doesn’t end once the youth center is open. We will have to think how to make it financially
sustainable as well as how to continue developing different programmes in it. Additionally, we should
elaborate how this center will impact the youth identity in our community and turn young people into
active citizens ready to move the community forward.
Last but not least, draft a BUDGET. What kind of materials would you need to make your idea come
true? If we want to make a youth center, do we already have some space available? Who will be in
charge of the center? Does that person need to be compensated?
Will there be any costs for the materials, such projector, flipchart, highlighters, stickers and whatever is
necessary to prepare a workshop? How it will be financed? Be concise and clear: write down what you
need and how much it will cost. But keep the budget realistic!
Now it is time to start drafting your project proposal. Don’t forget to include the following elements:
1)
2)
3)
4)
5)
6)

Description of the problem and background
Possible solution, objectives and output of the project
Impact
Dissemination
Inability and
Budget.

Don’t forget: submitting the proposal is not the end. What you need to do afterwards is to try to
advocate and lobby for your idea to get approved. How you can do that? Be sure to check the further
readings below this video.
Homework for today?
Exercise: Develop a small project idea connected to a problem in your community. Identify the
following elements:............................................................................................................................. .
1. Brief description of the problem (max.150 words)
2. Objectives (min 3)
3. Concrete activities foreseen to solve the problem (min. 1)
4. Expected results (min. 3)
5. Existing policies on local level related to this issue (min. 1)

iii. Go Local! Volunteer and Make Your Community Better
Participants get basic tools how to make an impact on local level, how to address their problems to
the local community and discover the power of volunteering and how they can embrace
volunteering opportunities at local level. They learn about the biggest volunteering programme on
European level: EVS as well as other international volunteering opportunities.
We now continue our journey and move to community development! So far, we learned what
community development is and how you can develop your idea for impact into a project. We’ve paid
particular attention to the importance of the budget for your project proposal. Still, there are so many
things one can do for the community with very limited budget or even none at all. The most important
way of doing this is to VOLUNTEER!

Research shows us that this super cool word was first used in the 18th century, and today it is a pillar
of many learning programmes and exchanges. There are numerous activities you can join as a
volunteer: you can become a member of an ecological organization and help youth organize a park
clean-up, or maybe work with elderly people and spend your afternoon helping them with their daily
tasks. Sound interesting? Well let me tell you the best part! You can volunteer abroad! Not only will
you gain new valuable skills and feel awesome by doing something good for society, you will also
make international friends, learn more about other cultures, and explore a new place. Since many
programmes also work to break stereotypes, some of these actually cover the basic living costs for
volunteers.
Want to hear more about it? Check out the European Voluntary Service, or EVS for short, part of the
wonderful Erasmus Plus programme, (we will speak more in depth about Erasmus Plus a bit later).

EVS is probably the best experience one can have: it allows youngsters aged 17 – 30 to spend time
volunteering and living abroad. This year EVS celebrates it 20-year anniversary and has so far
supported 100,000 volunteers
I totally agree with what they say. I was also an EVS volunteer myself and what I can add is that there
is no experience abroad that can be compared to the EVS life. If you are already inspired to become a
volunteer, you can follow these steps to make it happen:
1) Think about what you really want to do.
2) Open the database of volunteering opportunities and take a look at what
kinds of projects are available and what organizations are registered. You
can search according to country, topics or EVS accreditation: meaning
whether the organization hosts or sends EVS volunteers.
3) The European Voluntary Service consists of three elements. The first one
is the sending organization: that should be the organization where you
are active or where you would like to contribute to or sometimes you can
even find open calls for EVS volunteers. There is a huge online
community of volunteers and a lot of EVS opportunities, definitely check
some groups on Facebook.

The next element is the hosting organization. You should find an organization where you will work on
a particular project and whose facilities you can use. Last but not least is the volunteer. This is you! So
don’t be afraid to send emails both to organizations in your country and to organizations in the EVS
database. Ask them if they are looking for a volunteer or if they already have an approved project you
can work on.
Don’t aspire for super fancy big capitals, also target organizations in smaller towns where you can get
a real insight into the local culture. And of course, check if you are eligible for the project. Sometimes
organizations are looking for volunteers with specific skills or coming from certain countries.
Keep in mind that the European Voluntary Service is just one of the volunteering programmes open to
youngsters. The EU Aid Volunteers is a truly exciting initiative for those who want to join a
humanitarian organization and contribute to global humanitarian aid operations.
4000 people will become volunteers through this programme starting from this year until 2020.

At the moment, the programme is open for EU citizens only, but special online volunteering
programmes are foreseen for all interested participants.
You can also make an impact through the United Nations Volunteer Programme! It is active in, believe
it or not, 130 countries and on average, UN Volunteers serve for 30 months. Programme development,
project management, medical assistance, human rights, and engineering are the main sectors where
volunteers operate. To join the programme, you should be older than 25 years.

If you want modern comforts, a luxurious life and warm cappuccino in a capital city, avoid this
programme, and volunteering in general, as the aim is to improve communities. 45% of the UN
volunteers serve in the world’s poorest countries. Check the additional materials for more information
about this initiative.

To sum up, there are plenty of opportunities you can choose from to make an impact and volunteering
is definitely one of the most valuable. As Sherry Anderson said: “Volunteers don't get paid, not because
they're worthless, but because they're priceless.“
For more details and links, check out this list:

•
•

•
•
•
•
•
•

Volunteering Projects Database: https://europa.eu/youth/volunteering/project_en
EU Aid Volunteers: http://ec.europa.eu/echo/what/humanitarian-aid/eu-aid-volunteers_en
UN Volunteers: http://www.unv.org/
Erasmus for Young Entrepreneurs: http://www.erasmus-entrepreneurs.eu/
Erasmus + Programme: https://ec.europa.eu/programmes/erasmus-plus/node_en
Erasmus + Programme Guide: https://ec.europa.eu/programmes/erasmus-plus/resources_en
Visegrad Fund: http://visegradfund.org/home/
Central European Initiative: http://www.cei.int/
EuroMed Youth Programme: http://www.euromedyouth.net/

iv. Go Global! Discover How to Gain International Experience and Implement It in
Your Community
Participants learn how to benefit from the existing international and European programmes and
how to duplicate their knowledge in their local communities; they explore the details of the
Erasmus + Programme and how they can join and benefit from it. Moreover, participants gain
concrete information about worldwide existing youth programmes and policies that encourage
youth participation on local, national and global level.
By now we learned how to draft a project idea that makes our community better. In this section, we
will discover the European and international programmes through which such great ideas can be
funded. Have you ever heard about Erasmus+?

If you haven’t, then write down the address of this important programme by the European Commission:
It is worth a bit more than 2 billion euros!

Talking about money and numbers, it is important to keep in mind: Most of the money of Erasmus +
goes in the field of Education and Training, whereas the rest is intended for projects connected to
youth, sport and other fields.
Let us first see what kind of projects can be supported by Erasmus Plus. If you are an individual, you
can benefit from the programme in the following ways:
1) if you are a high school student, in
particular if you are in a vocational school,
you can go for a mobility abroad program;
2) if you are a university student, you can earn
a degree or spend an exchange semester in
another country;
3) if you are a staff member, you can gain new
knowledge at a school, company, university
or institution abroad.
Erasmus + provides a wide range of opportunities for young people, and in particular youth workers, to
go for trainings and networking abroad. If you act on behalf of an organization: you can train your
team, you can build the capacity of your organization, and you can also take part in transnational
partnerships with other non-profit organizations and conduct a joint action.
Take this online course as an example, it is a result of the mutual work and partnership of 4
organizations and, together with you, we are producing something innovative and beneficial for youth,
right? Each of these opportunities pertains to at least one of 3 so-called key actions:
1. Learning mobility of individuals (these are all the opportunities intended for young people to go
abroad on training courses, youth exchanges, workshops, study visits, and volunteering);
2. Innovation and good practices: this includes projects such as strategic partnerships and knowledge
alliances between organizations, as well as capacity-building projects; and
3. Support for Policy Reform which aims to encourage young people to participate in democratic life.
Erasmus + also encompasses the Jean Monnet programme and it also contains a special section for
Sport, where the projects should promote sport and physical activity. All this might sound a bit
complicated, with some hard-to-understand words and phrases, but in essence, Erasmus + is THE
source for financing projects that can make an impact in the community. See more how you can
benefit from it by clicking on the video and hearing some great advices from experts in the field.
Although Erasmus Plus is one of the biggest, it is not the only programme intended for youth. If you
are an entrepreneur looking for ideas to boost your start up, then Erasmus for Young Entrepreneurs
might be the right choice for you.
It is a European business exchange programme that connects new or “wanna-be” entrepreneurs with
more experienced ones. The young businessmen and women are given the chance to spend up to 6
months on the job, learning about entrepreneurship on the ground. The list of programmes funding

youth projects does not end here. Make sure you check what Europe for Citizens, Creative Europe,
Visegrad fund, Central European Initiative, Euromed and many others have to offer. The international
community strongly supports youth activism., Check the web-pages of different embassies and see
what kinds of grants they provide.
And don’t forget the many youth organizations that are active worldwide and where you can also ask
for information on grants such as: AIESEC, AEGEE, AFS, Youth for Understanding, Rotary Program, Peace
corps Association, Mladiinfo and many more.
Make sure you go through the exercises below and think about your development plan. Selfdiscovered and empowered, we move on to the next chapter to see how we can make the world a cozy
and sustainable home for all.

05 Chapter #4: Sustainable Development
Course Instructor: Ondrej Masiär

i. What is the big picture?
In this unit, we will focus on understanding the importance of world trends and
reliable resources to follow it, what is sustainable development got to do with you,
why should you care? And what are the big challenges where all of us can make a
small bur crucial difference.
Let's get philosophical! In the previous chapters we have been talking about you. About your values,
your career opportunities, and the community around you. Let's zoom out a little.

We all live on the same planet. And we are interconnected like never before in history. Wait, is this
some kind of new world order conspiracy? No! We already have an organization made up of almost
200 countries. The United Nations.
It was founded after the second world war, when we needed countries to cooperate for a better future.
Maybe back then it was clear what had to be done. What are the challenges today?
Back then, there was a lot to do. Now let’s take a look at today’s challenges. Let's imagine you are a
superhero. Maybe from another planet in the universe. You came to Earth to make a real difference.
But where should you start? What are the most important things to do?

Let's check out the United Nations. They will probably have a list of issues that need to be fixed. Yes
they

do!

Let's have a look. There are 17 Sustainable Development Goals. And they are part of the 2030 Agenda
for Sustainable Development.

As an exercise for you, please choose one goal from the list, which is important for you

www.un.org/sustainabledevelopment
Share ideas on:


how you can contribute to meet the goal?



What does sustainable development actually mean?

It means living in a way which will not negatively influence future generations.
That makes sense. Anyway, on your planet of superheroes you figured it out a long time ago. That is
why your civilization is so advanced and you can spend your free time helping others.
“Countries are expected to take ownership” to achieve the 17 goals. But why do you have to wait for
countries to do the right things? Why not take ownership yourself?
Student exercise:
Study critically the lazy person's guide to saving the world. What do you think about it? :)
www.un.org/sustainabledevelopment/takeaction

ii. How do you influence the globe?
Understanding your role in the world - things you can control or influence, Understanding you
impact on the world around you (consumer, citizen etc.) and knowing examples how you can
increase you influence?
There are many things in the world, that we are concerned about. But can we influence them?
Your world can be divided into two circles - Circle of Concern and Circle of Influence. If your circle of
influence is small you can influences small things. Maybe only your life. As Gandhi said, “You must be
the change you wish to see in the world..” In practical terms: Start with you.
For me it is very clear. If I want to to influence the world around me I simply need to expand my circle
of influence. First it was small, because I was alone with my ideas. I was motivating my classmates to
try exchange programs abroad. By starting a nonprofit organization with a similar mission, I was able
to significantly expand my circle of influence. It is great feeling.

Let’s think about how you can expand your circle of influence. Here are some suggestions:
If you are at school, become a class leader in issues that are important for you.
Become a community leader. For some of you, politics might be the way to go to expand your
influence. Or maybe as an entrepreneur or a teacher you can make a difference.
Do you see people with good ideas around you? Help them. A good leader will quickly recognize that
you are interested in helping. You can become an important member of their team.

iii. What does it mean to be socially responsible?
Understanding "Personal Social Responsibility" as a concept and why it is important.
We are not superheroes from movies. Our circle of influences might be small. But we know that there
are ways to expand it. Let's take Personal Social Responsibility for our surrounding.
We can go back to the 17 Sustainable Development Goals we talked about at the beginning.
For sustainable development to be achieved, it is important to harmonize three elements: economic,
social and environmental. Choose one which you feel especially passionate about. For me it would be
the social element. That is why our organization helps young people with a non-formal education.
What is your element?

Locate 3 inspirational organizations in your area which you think are socially responsible. Do they have
an impact on local, national or international level? Are these organizations linked to some
international movement? Share your answers online or with your friends! It will bring you to amazing
conclusions!

What is a Personal Development Plan (PDP)?
The aim of creating a personal development plan is to document a process of self-analysis, personal
reflection and honest appraisal of your strengths and weaknesses. This should enable you to evaluate
the value of the training you have received, and to consider your future career development. This PDP
has been developed as part of MOOC: Build a Career and Make an Impact.

What do I need to do?
An example of a PDP is included in this guide, and for best results, it should be read in alignment with
the whole MOOC and additional materials per chapter (available here). Creating your PDP has four
stages as follows: ...................................................................................................... ..........................
a.
b.
c.
d.

Stage 1 – Personal Development
Stage 2 – Professional Development
Stage 3 – Community Development
Stage 4 – Sustainable Development

Make sure to go through all four stages with the same enthusiasm, passion and commitment. All steps
are relevant to your final result. The PDP is made in such a way that you can easily print it and fill it in
offline as well. However, most of quizzes have to be taken online.

Enjoy the ride!

Name: ________________________________
Date: _________________________________
Mood: ________________________________

Stage 1: Personal Development

1. Read this article and post the three core questions to yourself.




What do I do well?
What do I want to do?
What can I be paid for?

Write down the answers here. Use post its or enter your answers in the bubbles. Use simple, one-two
words descriptions.

After filling in the bigger bubbles, look at your diagram and cluster the ones that seem to be
connected. As you cluster your answers, you will notice the overlaps between the circles. Make the
exercise until you find the HOORAY! Answer.

2. Take an online test to discover your values
One of the core elements of your personal development is knowing your personality and values that
drive any choice you make. For that reason, we have selected 2 online tests that will help you understand yourself better and identify your personal values. First take the Personality test by clicking here.

Then, click here and follow the instructions. This test will help you identify your core
personal values.
Procedure: The second test consists of 48 tasks that you will have to rate by how much you would enjoy performing each on a scale of (1) dislike (2) slightly dislike (3) neither like not dislike (4) slightly
enjoy (5) enjoy. The test will take most five to ten minutes to complete.

3. What is your personality type?
"Perception involves all the ways of becoming aware of things, people, happenings, or ideas. Judg-

ment involves all the ways of coming to conclusions about what has been perceived. If people differ
systematically in what they perceive and in how they reach conclusions, then it is only reasonable for
them to differ correspondingly in their interests, reactions, values, motivations, and skills." In developing the Myers-Briggs Type Indicator [instrument], the aim of Isabel Briggs Myers, and her mother,
Katharine Briggs, was to make the insights of type theory accessible to individuals and groups. Myers
Briggs test will now help you discover the core pillars of your preferences, interests, reactions.
Take the test here.

Stage 2: Professional Development
1. My Professional Self Canvas (based on New Year Canvas by Jose Antonio Morales)
Now that you have gone through all the steps of your personal development, it is time to focus and
zoom into your professional life. What is the best way to do so? The best way to do so is to connect
your personal traits and discover a job/profession/career that will fit you. Making that choice is usually the most difficult step. That is why in this stage, we introduce to you a tool that will help you
connect your visions, wishes, current experiences and core principles into an ideal working day.
Please fill in the table below, by starting from upper left corner. Use the example to understand the
interconnection of the fields. For more details, follow the video in Chapter 2.

2. Discover your success
Self-discovery or self-creation – where does your true career identity reside? In this step you will
connect the core elements of the previous stages, with an online navigator tool that brings you to the
most suitable career prospects for you.
Start your career assessment here.

3. Your CV
Now that you are clear on your personality traits, career paths, and ideal visions, it is time to focus on
articulating and building your CV. Your next step in this PDP is to:
a. Build a one pager CV that explains your personality, experience and skills (upload it to
our MOOC forum for feedback or ask your colleagues/friends for feedback)
b. Start or edit your LinkedIn profile that it reflects what you have already learned about
yourself!

Use the results from all the tests you took so far to present truly who you are!

4. Locate 5 opportunities for your professional development online!
Find out websites that share opportunities matching your profile. Whether it is online or offline
courses, always stay curious to discover new knowledge. Bookmark the websites and visit them as
regularly as you can.

To book lovers:
check out Tony Schwartz’s books!

Stage 3: Community Development
1. You are not alone!
Your personal and professional development is always connected to a community. In this stage, we
will take you through several theories and ways of understanding community development, opening
new perspectives for your engagement and progress. Sometimes it really helps to know that we are
not alone, and this step will surely show you that!

Having in mind your interests, values

and career path, identify 5 NGOs that are

active in your community.

List their organizational vision, mission, activities,

as well as opportunities to join them.

2. From idea to proposal
Now it is time for some creativity! Develop small project idea connected with a problem in your local
community. Identify the following elements: problem, objectives, activities, expected results. Base the

problem on concrete local youth policies that exist in your area. Talk about your proposal with friends
or family. Get their feedback and learn from it!

3. Go Local!
Volunteering is one of the best ways to get hands on experience in the field you want to explore as
your future career. Use that opportunity and locate 5 volunteering opportunities in your area. Identify
their aims & objectives, scope of activities as well as how to get involved.

4. Go Global!
The step between making local impact and taking that impact on global level is surely a big one! In
this step you will learn some of the most common opportunities related to global impact. As part of
your PDP plan, now is the time to get familiar with at least one. List that opportunity and explain how
you can benefit from the global programmes available for youth.

Stage 4: Sustainable Development
1. The big picture

This final stage of your PDP will take you on a more global journey. Your personality, career and local
community are inevitably connected and important to the global developments of our planet. The
more aware you are about yourself, the more aware you will become about the world around you. In
this stage, we give you few questions which will guide you through that last stage of discovery.
Write down the 3 world trends and challenges are influencing you personally and your community?

World trends

Influences on you/your community

2. Your role in the world

Now, dare to dream BIG! Develop a BIG project idea connected with a problem in the world. Identify
the following elements: problem, objectives, activities, expected results. Get inspiration from existing
BIG projects. Use the internet to research more and more. Base the problem on concrete local youth
policies in the world.

3. Socially responsible!
The last step in your PDP is to locate 3 inspirational organizations/people in your area with long term
impact not only on a local/national level but also international. Learn about what they do and how you
can best connect with them.

Name of organisation/person

Countries impacted
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